Historic,  archived  document 

Do  not  assume  content  reflects  current 
scientific  knowledge,  policies,  or  practices. 


Cooperative  Extension  Work  in  A rri culture  and  Hone  Economics 
Extension  Service  Circular  333  June  1940 


PE0ES3SI0PAI  .THAII'IITS  FOE 

teispectiye  ho::i  economics  sxTSissioii  woexeus 

LIBRABY  Of  THE 


A  Survey  of  Courses  Offered  at 


*n«8FDWi,WE<IT 


STATIONS 


W    Wo.      V    \_*  ,/  W  J.  WW  l-^-X    »->  \^  »J  N*  .i.   __   V_  .c    V.    V_-.         C  u  V  I.. 

Land-Grant  Institutions  vJUL  26  1940 

P" 

Erwin  E.  Shinn 
Sen ior  Agriculturist 

Surveys  and  Reports  Section 

~.:s  completion  of  a  standard  4-year  college  course  in  hone   economics 
along  with  courses  in  the  "basic  sciences  leading  toward  a  bachelor  of  sci- 
ence degree  is  nov:  regarded  as  the  minimum  technical  preparation  for  enter- 
ing home  demonstration  work.   Land-grant  institutions  in  general  have  never 
prescribed  a  specific  program  of  professional  courses,  such  as  organization 
and  methods  in  extension  teaching,  principles  of  education  or  psychology, 
rural  social  problems,  public  speaking,  agricultural  journalism,  and  recre- 
ation. However,  State  horie   demonstration  leaders  and  heads  of  home-economics 
departments  are  encouraging  prospective  extension  workers  to  take  advantage 
of  training  offered  in  these  fields  at  certain  institutions.  Many  State  ex- 
tension leaders  nov;  require  that  future  extension  workers  have  some  under- 
graduate training  in  these  subjects. 

:  broader  scope  and  more  complex  problems  of  present-day  extension 
work  require  a  "more  thoroughly  trained  personnel.  Most  of  the  experienced 
extension  agents  now  recognize  the  value  of  their  professional  training.  A 
bread  knowledge  of  technical  fields  including  the  applied  sciences  is  re- 
garded as  fundamental  in  training  for  extension  teaching.   The  addition  of 
courses  in  education,  philosophy,  psychology,  rural  sociology,  and  journal- 
ism is  reported  to  have  "been  helpful  by  7,873  extension  workers  nov;  in  serv- 
ice, li  The  trend  toward  professional  training  for  extension  workers  is  in- 
creasing, not  only  for  those  already  in  service  but  for  those  who  plan  to 
make  a  career  of  extension  work. 

A  Wilson,  ii.  C,  and  Crile,  Lueinia.   Preparation  and  Training  of  Extension 
Workers.   43  pp.  U.  5.  Dep.t.  Agr.,  Ext.  Serv.  Cir.  205.   1938.   Pro- 
cessed.  See  p.  12. 

Distribution.  -  A  copy  of  this  circular  has  been  sent  to  each  extension  di- 
rector; State  and  assistant  State  leaier  and  district  agent  in  hone  demon- 
stration v;ork;  Negro  State  and  assistant  State  leader  in  county  agricul- 
tural and  in  4-H  Club  work;  extension  editor;  agricultural-college  libra- 
ry; and  experiment-station  library. 
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PURPOSE  A2ID  SCOPS  GP  THE  STUDY 

The  purpose  of  this  study  is  to  determiae  the  present  trend  at  the 
various  land-grant  institutions  with  regard  to  professional  courses  for 
those  who  contemplate  going  into  extension  work  in  home  economics  after 
graduating  from  college.  A  letter  in  the  form  of  a  questionnaire  was  sent 
to  the  home  demonstration  leader  in  each  State,  the  two  Territories,  and 
Puerto  Rico.   It  included  a  list  of  subjects  such  as  extension  organization 
and  methods,  rural  social  problems,  news  writing  and  reports,  public  speak- 
ing, education,  and  psychology.   The  home  demonstration  leader  was  requested 
to  check  those  offered  by  the  land-grand  college  in  her  State  and  to  list 
the  number  of  semesters,  indicate  whether  the  course  is  elective  or  required, 
the  number  of  students  taking  it,  the  instructor,  and  the  college  credit 
allowed.  Other  questions  concerned: 

(l)  The  procedure  followed  in  the  course  in  extension  methods,  whether 
class  discussion  only,  or  if  some  practical  field  work  was  included. 

(<?)  How  candidates  for  extension  positions  were  jjlaced,  whether  as  as- 
sistant agents,  4-E  Club  agents,  or  home  demonstration  agents  with  full  re- 
sponsibility of  county. 

(o)  Whether  prospective  agents  were  given  an  apprentice  period  to  gain 
practica.1  experience  before  or  after  graduation. 

(4)  The  number  of  home-economics  extension  workers  pl?„ced  the  past 
year,  if  any;  how  many  had  received  training  in  extension  methods;  and  how 
many  had  been  appointed  directly  upon  graduation  from  college. 

(5)  Uhether  prospective  agents  were  required  to  obtain  experience  be- 
fore entering  extension  work,  such  as  (a)  in  teaching,  or  (b)  in  other  lines 
of  work.   The  State  leaders  were  also  asked  if  they  regarded  teaching  expe- 
rience of  great  importance,  some  importance,  or  little  importance;  if  pro- 
fessional courses  for  extension  workers  had  been  generally  satisfactory,  and 
if  not,  to  indicate  the  apparent  cause  of  dissatisfaction. 

To  this  inquiry  41  States,  2  Territories,  and  Puerto  Pico  responded. 
Twenty-six  of  the  group  stated  tha.t  their  institution  offered  professional 
courses  for  the  training  of  prospective  extension  workers,  and  18  stated 
that  no  such  cotu-ses  were  offered.  Seven  of  the  State  leaders  failed  to  re- 
ply. 


Extension  Organisation  and.  Methods 

Professional  training  in  extension  organization  and  method-S  is  offered 
by  13  States  and  Hawadi.  Twelve  institutions  offer  the  course  en   the  semes- 
ter basis  and  seven  on  the  quarter  basis.   In  14  institutions  the  co'urse  is 
elective  and  in  5  it  is  required.  Uine  institutions  reported  89  students 
tailing  the  course.   Thirteen  institutions  stated,  that  the  course  was  offered 
by  an  instructor  from  the  extension  staff.   (Table  1.)   It  is  assumed  that  in 
the  other  10  institutions  there  was  no  demand  for  the  course  during  the  year 
these  data  were  furnished. 
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Rural  Social  Organization 

In  recent  years  rural  leaders  have  made  greater  efforts  to  under- 
stand and  solve  problems  of  social  organization.  Extension  workers  and 
others  "believe  that  the  organization  of  human  relationships  must  be  better 
understood  to  the  end  that  it  can  be  controlled  and  adjusted  more  effec- 
tively in  keeping  v/ith  social  changes. 


Table  1.  -  Extension  organization  and  methods  course 


Leng- 

Eh 

Credits 

Number 

Students 

Ins  tract or 

State 

of  course 

Elec^ 

,ive 

Required 

from 

Semester 

Quarter 

Semester 

Quart er 

Semester 

Quarter 

extension 

staff 

1 

o 

4 

4 

21 

Yes 

1 

5 
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Yes 

1 

3 

P 

Yes 

1 
JL 

3 

8 

Yes 

1 

1 

1 

3 

7 

Yes 

Massachusetts. 

1 

1 

1 

•  22 

Yes 

1 

1 

Yes 

Mississippi. . . 

T_ 

Yes 

1 

2 

Yes 

Mew  Mexico. . . . 

3 

Morth  Carolina 

x 

2 

16 

Yes 

X* 

1 

X* 
X* 

Yes 

r-r 

o 

11 

c 

Yes 

West  Virginia, 

1 

I 

1 

2 

Q 

1 

1 
1 

Yes 

•Checked  but  number  not  ^iven 


The  reason  for  the  study  of  social  science  is  to  learn  the  condi- 
tions .of  one's  existence  and  to  understand  how  to  control  those  conditions 
for  one's  own  welfare.  An  organizer  of  community  life  must  know  the  con- 
ditions and  needs  of  the  community  and  how  "to  bring  about  changes  to  meet 
these  needs  if  the  best  results  are  to  be  attained.  Knowledge  of  how  to 
make  the  country  a  worth-while  place  to  live  in  as  well  as  how  to  make  a 
living  is  fundamental  in  the  effort  to  establish  and  maintain  a  happy  and 
satisfying  farm  life. 

Certain  land-grant  institutions  recognize  the  importance  of  train- 
ing in  rural  social  problems  for  their  extension  workers.  Eighteen  col- 
leges reported  courses  in  this  field  for  prospective  extension  workers,  12 
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of  which  offer  the  course  on  the  semester  basis  and  3  on  the  quarter  basis. 
Fifteen  of  the  colleges  offer  the  course  as  elective  and  five  as  required, 
two  reporting  it  as  both  elective  and  required.  Four  institutions  reported 
40  students  as  taking  the  course.   (Table  2») 


Table  2.  -  Rural  social  problems  course 


Length 

Cred 

its 

State 

of  course 

Fleet ive 

He  qui 

red 

Humoe'r  of 

Semester 

Quarter 

Semester 

Quarter 

Semester 

Quarter 

s  tudents 

Arkansas 

Indiana 

1 

n 

2 

1 
1 

1 

f3 

1 

4 
1 
1 

1 

3 
1 

X* 

2 

3 

,.* 

3 
3 

3 

r» 
O 

5 
2   ': 

! 

3 

<-> 

9 

r-r 

a 

X* 

! 
i 

| 
i 

3 

10 

5 

11 

Kansas. ....... 

Kentucky 

Massachusetts. 

North  Carolina 
Ohio 

•■  ■  16 

South  Dakota. . 
Utah 

West  Virginia. 

•  •  •  •  8' 

*m 


Checked  but  number  not  given. 


Hews  'writing  and  Reports 

The  responsibility7"  of  the  extension  agent  in  wri 
and  reports  is  well  recognized.  Every  agent  must  do  a 
writing  for  the  daily  or  weekly  press  and  must  prepare 
her  work  at  the  end  of  the  year.  These  reports  will  be 
poorly  written  according  to  the  competence  of  the  agent 
shows  what  land-grant  colleges  are  doing  to  train  prosp 
stration  extension  workers  in  news  writing  and  reports, 
reported  offering  the  course,  12  offer  it  on  the  semest 
the  quarter  basis.  Fifteen  colleges  reported  the  cours 
and  only  three  as  required.  A  total  of  34  students  rep 
tut  ions  were  taking  the  course.   (Table  3.) 


ting  news  articles 
certain  amount  of 
a  report  of  his  or 
well  written  or 
This  inquiry 
ective  home  demon- 

Of  18  colleges 
er  basis  and  6  on 
e  to  be  elective 
resenting  4  insti- 
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fable  3.  -  News,  writing  and  -re-ports  course 


__■   ■  «,  — 

Lengt 

2t_ 

Cred 

its 

Number  of 

State 

of  course 

Sleet 

ive 

Required 

students 

Semester 

Quarter 

Semester 

Quarter 

Semester 

Crmrtpr 

Alabama 

1 

X* 

13 
1 

1 

X* 

O 

*.  ■ 

2 

3 

3 
,-* 

J. 

■ 
1 

7 

X* 
1 

.-* 

_* 

34 
3 

::* 

ij 

4 

6 

* 

X* 

3 

5 

■*■ 

,.* 

6 
3 

..* 

2 

n 
o 

3 

3 

Kentucky 

Michigan 

New  Mexico. . . . 
North  Carolina 

15 

South  Dakota. . 

West  Virginia, 

5 

*  Che  eked  ""out  number  not  »;iven« 


Pub  lie  Speakin  g 

Training  in  public  speaking  has  considerable  utility  value  in  the 
work  of  an  extension  agent.  Extension  workers  speak  frequently  before  the 
public.  Some  of  them  have  a  natural  talent  for  speaking  before  groups, 
while  others  need  more  formal  training.  Those  who  do  not  possess  the  nat- 
ural talent  should  have  training  in  this  field. 

This  study  shows  that  21  land-grant  colleges  offer  a  course  in  pub- 
lic speaking,  of  which  14  use  the  semester  basis  and  7  the  quarter  basis. 
Fourteen  of  the  colleges  report  the  course  as  elective  and  8  as  required, 
one  reporting  it  as  both  elective  end  required.  The  number  of  students 
talcing  the  course  was  125*  representing  5  of  the  institutions  that  make 
provisions  for  the  course  in  case  of  a  demand  for  it.   (Table  4.) 
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Table  4.  -  Public  speaking  course 


• 

Length 
of  course 

Credits 

lumber  of 

State 

Sleet 

ive 

Required 

students 

Semester  i  Quarter 

Semester  I 

Quarter  j 

Semester  i  Quarter 

Alabama 

1 

3 

X* 
o 

1 

1 

1 

-* 
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3 
3 

3 

1 

1 
! 

1 
1 

o 

2 

1 

X* 

i 

X 

4 

3 

1 

X* 

A 

<± 
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5 

11 
9 

6 

i 

! 

1 

X* 

i 

2 

ate 

X* 

'-> 

1 

X* 

3 

3 
.... 

rr 

o 

Kentucky 

Massachusetts. 

Michigan 

Montana 

2?ew  Mexico. . . . 
iTorth  Carolina 

62 
15 

Sou.th  Dakota.. 
Utah 

West  Virginia. 

5 

40 

'Checked  but  number  not  "ive:-. 


Recreation 

Within  the  past  decade,  recreation  including  plays,  games,  and  the 
like  has  come  to  occupy  a  place  of  considerable  importance  in  almost  all 
extension  programs.  Recreation  is  carried  on  with  both  adults  and  boys 
and  girls,  especially  at  camps,  club  rallies,  and  picnics.  Most  agricul- 
tural colleges  have  not  yet  developed  specialised  courses  in  recreation 
for  extension  workers.  Much  of  this  training  is  obtained  from  recreation- 
al specialists  in  the  State  or  Federal  extension  office  or  from  the  na- 
tional Recreation  Association  or  other  agencies. 

This  study  shows  only  12  colleges  offering  courses  in  recreation, 
S  on  the  semester  basis  and  3  on  the  quarter  basis.  Sight  colleges  offer 
the  course  as  elective  and  four  as  required.   The  number  of  students  tak- 
ing the  course  was  16,  all  in  ITorth  Carolina.   It  may  be  assumed  there 
was  no  demand  for  this  course  at  the  other  institutions  at  the  time  these 


data  were  furnished.   (Table  5.) 
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Table  5.  -  Recreation  course 


Lengt 

n 

Credits 

aiimber  of 

State 

of  course 

P.eaiiired 

students 

^  erne  s  t  e  r 

Quarter 

veriest*!* 

Quarter 

Senester 

Quarter 

A  Y»V"OTl  c;  a  e 

»-_  j  .Ct-.-^  CfcO  •    •   •   •    •    • 

4 

5 
.-* 

1 

5 

4 

4 

_* 
5 

5 

8 

X* 

- 

2 

5     . 

Massachusetts. 
*'.iC-_— ^,an#  •  •  •  •  • 

Montana 

Horth  Carolina 
unio ....«.•.»• 
South  Dakota. . 
Utah 

2 
14 

12 

31* 

.-* 

i 
4- 

15 

*Checko:\  "out  number  not  .-riven. 


Education 

In  recent  "ears  a  large  number  of  extension  workers  have  cone  to 
regari  training  in  educational  courses  as  of  particular  importance  to  their 
work.   In  fact,  considerable  Change  has  cone  about  in  the  attitude  of  ex- 
tension agents  in  service  about  courses  net  only  in  education,  but  also  in 
philosophy  and  psychology.   In  a  recent  stud;-  (see  footnote  1,  page  l) 
71.5  percent  of  a  group  of  in-service  hone  demonstration  agents  said  they 
had  found  courses  in  education,  philosophy,  and  psychology  most  helpful, 
and  40.8  percent  of  the  agricultural  agents  reported  the  sane  courses  as 
being  nost  helpful. 

This  study  shows  19  of  the  colleges  offering  a  course  in  education 
for  prospective  hone  denonstration  agents.   Of  this  number  12  offer  the 
course  on  the  semester  basis  and  7  on  the  quarter  basis;  7  offer  it  as 
elective  and  12  as  required.   There  were  52  students  in  5  institutions  talc- 
ing the  course,   ("able  5.) 
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Table  6.  -  Education  course 


Lengt 

h 

Cred 

its 

Humber  of 

State 

of  course 

Elect 

ive 

Required 

students 

Semester 

Quarter 

Semester 

Quarter 

Semester 

Quarter 

1 

3 

X* 

5 

4 

1 
o 

2 

5 

3 

10 

X* 

15 

3 
3 

18 

11 

Massachusetts. 

New  Mexico. . . . 

X* 

8 

25 

North  Carolina 
Ohio. 

y.* 

X* 

a. 

_* 

16 

Puerto  Rico. . . 

3 

2 

6 

9 

South  Dalcota. . 
West  Virginia. 

X* 
o 

8 

3 
_* 

.A. 

rr 

3 

23 

25 

3 

9 

*Che.cked  but  number  r.ot  given. 


Psychology 


Psychology  has  attained  a  place  of  considerable  importance  in  the 
education  and  training  of  people.  Since  psychology  is  a  study  of  haw 
people  live  and  behave,  an  attempt  to  understand  life  as  it  is  lived,  it 
must  obviously  concern  itself  with  interests,  experiences,  problems, 
habits,  feelings,  and  actions.   Its  purpose  is  to  stud?/,  to  understand, 
and  to  guide  human  nature.   Through  guidance,  human  behavior  ce.n   be 
changed  or  controlled. 

Overs treet^ — gives  what  he  regards  as  the  key  to  the  influencing 
of  human  behavior:   "What  we  attend  to  controls  our  behavior,  what  we  can 
get  others  to  attend  to  controls  their  behavior."  Since  extension  workers 
are  definitely  concerned  with  getting  people  to  change  their  ways  of  doing 
certain  things,  in  other  words  to  improve-;  their  practices  in  farming  and 
homemaking,  it  would  seem  that  certain  principles  of  psychology  are  essen- 
tial to  successful  extension  teaching. 


12     Over street,  H.  A.   Influencing  Hi 


uman  Periavior.  P.  9. 
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In  this  study  21  home  demonstration  leaders  reported  that  their 
colleges  offered  a  course  in  psychology  for  extension  workers.  Fourteen 
of  these  were  on   the  semester  basis  and  seven  on  the  quarter  basis.   Fine 
State  leaders  said  the  course  was  elective,-  14  said  it  was  required,  and 
2  reported  it  as  both  elective  and  required.  Eighty-six  students  at  4 
institutions  were  taking  the  course.   (Table  7.) 

Table  7.  -  Psychology  course 


Sta-I 


Longer, 
cf  course 


idits 


S  -r.este: 


Alabama 

Arkansas 

Georgia 

j.n>  .iana.  ...... 

Iowa 

Kansas 

Kentucky 

Maine . 

Massachusett  s . 
Michigan. ..... 

New  Mexico. . . . 

North  Carolina 

Ohio 

Oregon 

Puerto  Rico. . . 
South  Dakota.. 

Utah 

Virginia 

West  Virginia. 
Wisconsin. .... 
Wyoming 


2 
3 

x* 

o 
i.j 

2 

o 

1 
1 

V* 


*uar 


■p  +■.  p  ■ 


Elective 


Semester     Quarter 


-Gq" 


iroa 


Semester 


,.* 


x* 


S 
o 
S 
i 


Quarter 


lumber  of 
ents 


61 

IS 


5 
4 


*Checked  but  number  not  •r-ive:i. 


Dramatics 


In  connection  with  enertainment  programs,  including  recreation  con- 
ducted at  club  meetings  and  at  camps  for  both  adults  and  boys  and  girls, 
certain  features  in  the  field  of  dramatics  have  come  to  a  place  of  impor- 
tance as  extension  work  has  oeen   broadened  in  scope  and  purpose.  Play  and 
recreation  as  a  part  consumer  of  leisure  time  are  being  more  fully  recog- 
nized and  appreciated.   This  would  indicate  a  need  of  more  systematic 
training  for  prospective  extension  agents  as  well  as  for  those  workers  al- 
ready in  the  service  in  the  field  of  recreation,  play,  and  other  features 
of  entertainment  of  the  extension  program. 
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According  to  reports  from  State  home  demonstration  leaders,  15  of 
the  agricultural  colleges  offer  a  course  in  dramatics  for  prospective  ex- 
tension workers,  lline  States  reported  the  course  on  the  semester  "basis 
and  seven  on  the  quarter  basis.   In  14  of  the  colleges  the  course  was 
elective,  in  3  it  was  required,  and  1  reported  it  as  both  elective  and 
required.   Two  States  reported  a  total  of  19  students  talcing  the  course. 
(Table  8.) 

Table  8.  -  Dramatics  course 


Lengt 

a 

Credits 

ITumoer  of 

State 

of  course 

Elect 

ive 

Required 

students 

Semester 

Quarter 

Semester 

Quarter 

Semester 

Quarter 

3 

X* 

X* 

7 

.A. 
1 

3 

14 

X* 
o 

5 

Mass  achus  e  1 1  s . 

Michigan 

4 

13. 

3 

9 

North  Carolina 

,-* 

..* 

•   15 

X* 

1 

3 

South  Dakota.. 

4 

8  ' 

Utah 

2 

X* 

X* 

5 

1 

West  Virginia. 

3 

Wisconsin.. . . . 

4 

j 

-* 

.! 

*r\ 


Checked  but  number  not  puven. 


Music 

As  one  of  the  arts,  music  should  have  an  abiding  place  in  the  edu- 
cation of  all  classes.   The  ability  to  sing  or  play  as  well  as  to  appre- 
ciate music  is  an  attainment  which  most  human  "beings  in  a  modern  civili- 
zation cherish.  Extension  workers  everywhere  recognize  the  value  of  music 
and  its  effectiveness  in  conducting  certain  phases  of  the  extension  pro- 
gram for  both  adults  and  youth.   In  the  National  4-H  Club  Radio  program 
music  appreciation  has  a  prominent  place.  It  is  important  that  extension 
workers  have  some  knowledge  of  as  well  as  an  appreciation  for  good  music. 
Both  adults  and  4-H  Club  members  are  coming  to  have  a  higher  appreciation 
of  music  in  the  extension  program. 

In  this  survey  14  States  reported  a  course  in  music  for  prospective 
home-economics  extension  workers,.  8  indicating  the  course  was  offered  by 
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semesters  and  6  by  quarters-.      Sleven  States   said  the  course  was  elective 
and  only  one   reported  it   as   required,    two  States   failing  to   indicate. 
Twenty-one  students   in  two   colleges  are  reported  as   taking  the  course. 
(Table  9.) 

Table  9.   -  Music  course 


Lengt 

a 

Cred 

Its 

ITurnber  of 

State 

of  course 

Elect 

ive 

Required 

students 

Semester 

Quarter 

Semester 

Quarter 

Semester 

Quarter 

Georgia 

Indiana 

X* 

2 

X* 

2 

-,* 

;■:* 

.. * 

X 

o 
X* 

1 

X* 

4 
4 

X* 
*»* 

2 

5 
I, 

X* 
X* 

1 

Mas s  achus  ett  s . 

Hew  Mexico. . .. 
ITorth  Carolina 
OMo 

IS 

South  Dakota., 
''/est  Virginia. 
Wisconsin 

5 

"Checked  "but  number  not  given. 


Parliamentary  Law 

Simple  principles  and  practices  in  parliamentary  lav;  are  used  to  an 
appreciable  extent  in  conducting  extension  meetings.  Rules  of  parliamen- 
tary law  are  especially  valuable  in  training  both  adults  and  4-H  Club  mem- 
bers in  how  to  conduct  meetings.  Most  boys  and  girls  at  the  time  of  enter- 
ing club  work  have  had  little  opportunity  to  attain  a  knowledge  of  such 
principles  by  actual  experience. 

Only  five  States  reported  a  course  in  this  field,  three  by  semesters 
and  two  oy   the  quarter  plan.  At  four  institutions  the  course  was  elective, 
and  at  one  it  was  required.  Sixteen  students  were  reported  as  taking  the 
course  in  one  institution.   (Table  10.) 
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Cable  1C.  -  Parliamentary  lav;  course 


Lengt 

^ 

Credits 

Humber  of 

State 

of  course 

Sle  ct  ive          He  qui  re  d 

students 

Semester 

Quarter 

Semester 

Quarter  i Semester  [Quarter 

r6 

i    "      1 

X* 

1 

1 

! 

1 

Kbrth  Carolina 

* 

X* 

; 

IS 

— — -  — —— 

x 

1             !.,.,.,. 

*Checked  "out  number  not  given. 


What  the  Course  in  Organization  and  Methods  Comprises 

The   ideal  course  of  study  in  almost  any  field  gives  the  student  some 
practical  training  along  with  the  technical.   In  a  course  where  method  is 
of  prime  concern  it  is  particular!/  desirable  that  some  practice  be  a  part 
of  the  training.  A  theoretical  discussion  of  method  in  extension  teaching 
is  not  the  best  kind  of  offering  for  the  trainee. 

In  this  survey  13  State  leaders  reported  that  the  course  in  organi- 
zation and  methods  was  organized  so  as  to  involve  some  field  work.  Six 
leaders  reported  the   course  to  be  limited  to  class  discussion  only. 


given: 


Regarding  the  plan  for  field  work,  statements  from  a  few  States  are 


Arkansas      -  "Actual  field  work  under  a  count:/  home  demon- 
stration leader  -  5  hours  per  week  for  one 
semester." 


Georgia 


nawaii 


-  "Upon  graduation  prospective  home  demonstra- 
tion agents  are  used  for  an  apprentice  period 
provided  funds  permit." 

-  "Students  observe  agents  in  the  field,  give 
demonstrations  at.'4-H  and  home  demonstration 
clubs  under  supervision." 


Iowa 


-  "Observe  extension  workers  and  local  groups 
of  women  and  girls  in  action." 


Massachusetts  -  "Variety  of  experiences." 
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Mississippi    -  "Directed  by  home  demonstration  and  district 
agents,  visits  are  made  to  homes  and  commu- 
nity groups,  [Trainees  as  fist  in  conducting 
4—H  and  home  demonstration  club  meetings." 

Nebraska      -  "Attend  leader  training  meetings  and  achieve- 
ment day  programs  with  the  State  specialist." 

North  Carolina  -  "Field  visits  with  home  demonstration  agents  - 
gain  experiences  in  giving  demonstrations." 

Oregon        -  "Seniors  will  learn  field  training  in  county 
of  home  demonstration  agent." 

Virginia      -  "In  winter  observation  of  field  work  with 

discussions,  followed  in  spring  by  demonstra- 
tions before  local  groups  with  discussions." 


Eow  New  Home  Demonstration  Agents  Are  Placed  at  First 

~'_:is  question  attempted  to  learn  from  the  State  home  demonstration 
leader?  the  ways  in  which  candidates  for  positions  in  hone  economics  ex- 
tension work  were  placed  at  first,  v/hether  as  assistant  agents,  assistant 
specialists i  4-H  Club  agents,  or  none  demonstration  agents  with  full  re- 
sponsibility in  a  county  or  other  ways.  The;  returns  show  that  15  States 
place  the  new  agents  as  assistants,  7  place  then  in  counties  with  full 
responsibility,  and  3  place  then  as  4-H  Club  agents.   Two  States  place 
agents  in  all  the  three  ways  mentioned  depending,  it  nay  be  assumed,  upon 
the  maturity  and  experience  of  the  agent,  Jour  other  States  use  more 
than  one  method.  Three  give  the  nev;  agents  a  title  of  hone  demonstration 
agent  at  large. 


Apprentice  Period  for  Prospective  Agents 

Twelve  States  reported  an  apprentice  period  after  graduation  for 
the  new  agent.  Only  si:;  States  indicated  the  number  of  weeks  the  agent- 
serves  as  an  apprentice,  the  period  varying  iron  2  weeks  in  Nev;  Jersey  to 
72  weeks  in  North  Carolina,  with  an  .average  period  of  22.5  weeks,  Sleven 
States  reported  that  pay  is  allowed  for  the  apprentice  period. 


Number  of  Home-Ec onomics  Extension  Workers  That  Received  Their 
First  Appointment  Turing  the  Previous  12  Months 

Twenty-six  Stat:-  reported  a  total  of  200  hone  demonstration  agents 
who  had  received  their  appointments  within  the  past  year.  These  data  were 
obtained  in  1937. 
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Twelve  States  reported  a  total  of  39  agents  who  had  had  at  least 
one  course  in  extension  organisation  and  methods  before  appointment-   In 
nine  States  the  agents  were  appointed  immediately  after  graduation. 


Experience  Required  of  Agents  before  Appointment 
to  Extension  Positions 

2'ineteen  States  indicated  that  teaching  experience  is  required 
"before  applicants  are  appointed.  Thirteen  stated  that  neither  teaching 
nor  other  experience  is  required  of  the  new  agents. 


How  Important  Is  Successful  Teaching  Experience 
to  Effective  Extension  Work! 

This  question  aimed  to  obtain  opinions  from  State  leaders  as  to 
how  they  evaluate  successful  teaching  experience  as  an  aid  in  extension 
work,  and  they  were  asked  to  check  if  they  attached  great  importance, 
some  importance,  or  little  importance  to  it.  The  results  show  25  as 
attaching  great  importance  and  12  some  importance. 


Have  Professional  Courses  for  Prospective  Extension  Workers 
Been  Satisfactory?  If  Hot,  Thy? 

Twenty-four  States  reported  on  this  inquiry,  16  stating  the 
courses  had  "been  satisfactory  and  8  indicating  they  had  not  been  satis- 
factory. Some  reasons  given  for  dissatisfaction  were  as  follows: 

"Need  more  education  and  sociology  -  need  regular  teacher 
in  charge  of  the  course." 

"Lack  of  understanding  of  home  demonstration  work  as  we 
conduct  it  on  the  part  of  those  teaching  the  course." 

"More  work  in  methods  of  adult  teaching  needed,  more  oppor- 
tunity needed  for  field  observation  and  practice. ;r 

"Music  courses  effered  are  for  music  majors  only  and  not 
adapted  to  needs  of  extension  group." 

"Students  need  a  block  of  time  for  field  work  instead  of  a 
little  now  and  then.   Vacations  might  be  utilized." 

"One  who  taught  the  course  did  not  have  time  enough  to  give 
to  work  -  no  satisfactory  arrangement  for  field  experi- 
ence." 

"Lack  of  extension  experience  and  rural  philosophy  by  pro- 
fessors.  Work  planned  on  schoolroom  basis  -  more  con- 
tacts needed  by  students  with  extension." 
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Suggestions  for  Improving  (Training  Programs 
for  Prospective  Extension  '"forkers 

In  answer  to  this  question  the  State  leaders  of  33  States  offered 
stimulating  suggestions  that  are  worth"  of  careful  consideration.  The 
statements  vary  considerably  in  both  scope  and  content.  As  regards  spe- 
cific courses  which  were  suggested,  extension  organization  and  methods 
tops  the  list,  followed  next  by  rural  sociology,  psychology ■  public 
speaking,  and  journalism. 

More  or  less  general  statements  received  included  the  following! 

"Field  work  with  successful  hone  demonstration  agent. "   (Shis 
might  of  course  involve  serving  as  an  assistant  agent.) 

"An  apprentice  system  of  training." 

"live  years  of  college  work  instead  of  four." 

"Coordination  of  hone  economics  teaching  with  agriculture." 

"More  training  on  presentation  of  demonstrations  in  hone  eco- 
nomics subject 

"General  courses  in  the  teaching  of  hone  economics  with  prac- 
tical field  experience." 

"Undergraduates  should  carry  summer  projects  under  the  direc- 
tion of  the  extension  service  including  hone  visits,  method 
demonstrations,  assisting  with  achievement  days,  camps, 
tours,  etc." 

"Have  State  hone  demonstration  leader  teach  or  supervise  the 
organisation  and  methods  course  in  college." 

"Collection  of  needs  fron  agents, " 

"Use  part  of  the  home— economics  extension  budget  to  finance 
an  experienced  teacher." 


ii  n 


Combine   class  tork  with  field  work." 


SUMMARY 


According  to  data  contained  in  this  survey  land-grant   institutions 
offer  professional  training  for  prospective  hone  econonics  extension 
■workers  as  follows:      (l)   19   offered  a  course   in  extension  organization 
and  methods,   and  the  number  of  students  reported  from  9   institutions  was 
89;    (2)    18  offered  a  course  in  rural  social  problems,   and  4  reported  40 
students  taking  the  course;    (o)   18  offered  a  course  in  news  writing  and 
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reports,  and  4  reported  34  students  enrolled;  (4)  21  offered  a  course  in 
public  speaking,  and  5  reported  126  enrolled  in  the  course;  (5)  12  offered 
a  course  in  recreation,  and  1  reported  16  students  enrolled;  (S)  19 
offered  training  in  education,  ana  3  reported  52  students  enrolled;  (7)  21 
offered  training  in "psychology,  and  4  reported  85  students  enrolled;  (8) 
IS  offered  training  in  dramatics,  and  2  reported  19  students  in  the  coiu-so; 
(9)  14  offered  training  in  music,  "cut  only  2  reported  21  students  taking 
the  course;  (10)  5  offered  a  course  in  parliamentary  lav:,  and  1  reported  15 
students  taking  the  course.  A  total  of  499  students  were  reported  as  tak- 
ing training  in  the  subjects  listed.  ITrom  the  foregoing  it  might  "be  as- 
sumed that  although  these  courses  are  reported  as  indicated  in  the  tables, 
there  was  no  demand  for  certain  courses  the  year  these  data  were  furnished. 
(Table  11.) 

The  total  number  of  hours  offered  by  semester  was  171  as  compared  to 
119  hours  on  the  quarter  basis. 

The  total  number  of  elective  credits  offered  "oy  semester  -was  137  as 
compared  to  156  on  the  quarter  basis. 

The  total  number  of  required  credit  hours  offered  by  semester  was 
133  as  compared  to  138  on  the  quarter  basis. 

As  regards  the  method  used  in  the  course  in  organization  and  methods, 
13  State  leaders  reported  that  this  course  was  organised  so  as  to  provide 
for  seme  field  work,  5  stating  that  the  course  was  limited  to  class  discus- 
sion. 

In  regard  to  procedures  followed  in  .placing  new  agents,  15  States 
place  the  new  agents  as  assistants,  7  place  them  in  counties  with  full  re- 
sponsibility, and  3  place  them  as  4-K  Club  agents. 

Twelve  States  reported  an  apprentice  period  for  new  agents  after 
graduation,  and  11  reported  that  pay  was  allowed  for  the  apprentice  period. 

Twenty-six  States  reported  a  total  of  200  home  demonstration  agents 
who  had  received  appointments  within  the  past  .year.  These  data  were  ob- 
tained in  1937.  It  was  reported  that  39  of  these  agents  had  taken  at  least 
one  course  in  extension  organization  and  methods  previous  to  appointment. 

In  19  States  teaching  experience  is  required  of  new  agents  previous 
to  appointment.  Twenty-five  of  the  State  leaders  regarded  such  experience 
of  great  importance. 

As  to  whether  or  not  professional  courses  for  prospective  extension 
workers  had  been  satisfactory,  16  reported  in  the  affirmative  and  8  in  the 
negative. 
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